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IMPORTANT:  PLEASE READ THIS INFORMATION ABOUT YOUR 2024 EMPLOYEE BENEFITS 
 

SUMMARY ANNUAL REPORT FOR AMERICAN AIRLINES-SPONSORED HEALTH AND WELFARE PLANS 
(Includes Legacy US Airways plans) 

 
 
This is the summary annual report for American Airlines, Inc. sponsored health and welfare benefit plans for the plan year January 1, 2024 – December 
31, 2024.  The annual reports have been filed with the Employee Benefits Security Administration, as required under the Employee Retirement Income 
Security Act of 1974 (ERISA).  The following health and welfare benefit plans’ annual reports are summarized in this document: 
 
• American Airlines, Inc. Health and Welfare Plan for Active Employees (Employer Identification #13-1502798, Plan #501) for the Plan year 

January 1, 2024 through December 31, 2024 
 
• The Supplemental Medical Plan for Employees of Participating American Airlines Group Subsidiaries (Employer Identification #13-1502798, 

Plan #503) for the Plan year January 1, 2024 through December 31, 2024 
 
• The American Airlines, Inc. Long Term Disability Plan (Employer Identification #13-1502798, Plan #509) for the Plan year January 1, 2024 

through December 31, 2024 
 
• TWA Retiree Health and Life Benefits Plan (Employer Identification #13-1502798, Plan #511) for the Plan year January 1, 2024 through 

December 31, 2024  
 
• American Airlines, Inc. Pilot Long Term Disability Plan (Employer Identification #13-1502798, Plan #513), for the Plan year January 1, 2024 

through December 31, 2024 
 
• American Airlines, Inc. Health and Life Plan for Retirees (Employer Identification #13-1502798, Plan #515) for the Plan year January 1, 2024 

through December 31, 2024 
 
• American Airlines, Inc. 2012 Pilot Long Term Disability Plan (Employer Identification #13-1502798, Plan #516), for the Plan year January 1, 

2024 through December 31, 2024 
 
• American Airlines, Inc. Health Benefit Plan for Certain Legacy Employees (Employer Identification #13-1502798, Plan #517) for the Plan 

year January 1, 2024 through December 31, 2024 
 
• American Airlines, Inc. Group Life and Disability Plan for Certain Legacy Employees (Employer Identification #13-1502798, Plan #518) for 

the Plan year January 1, 2024 through December 31, 2024 
 
• American Airlines, Inc. Pilot Disability Plan for Certain Legacy Employees (Employer Identification #13-1502798, Plan #521) for the Plan 

year January 1, 2024 through December 31, 2024 
 
• American Airlines, Inc. Onsite Clinic Health Plan (Employer Identification #13-1502798, Plan #522) for the Plan year January 1, 2024 through 

December 31, 2024 
 
• American Airlines, Inc. DFW ConnectedCare Plan (Employer Identification #13-1502798, Plan #523) for the Plan year January 1, 2024 

through December 31, 2024 
 

• American Airlines, Inc. Long Term Disability Plan for TWU-IAM Employees (Employer Identification #13-1502798, Plan #524), for the Plan 
year January 1, 2024 through December 31, 2024 
 

• American Airlines, Inc. Retiree Health Reimbursement Arrangement Plan (Employer Identification #13-1502798, Plan #525), for the Plan 
year January 1, 2024 through December 31, 2024 
 

• American Airlines, Inc. Plus Plan for Active Employees (Employer Identification #13-1502798, Plan #526), for the Plan year January 1, 
2024 through December 31, 2024 
 

• American Airlines, Inc. Retiree Health Reimbursement Arrangement for Plus Plan for Active Employees (Employer Identification #13-
1502798, Plan #527), for the Plan year January 1, 2024 through December 31, 2024 
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• American Airlines, Inc. 2024 Pilot Long Term Disability Plan (Employer Identification #13-1502798, Plan #528), for the Plan year January 

1, 2024 through December 31, 2024 
•  
 

 
 
You and your eligible dependents may or may not be participants in one or more of these Plans; therefore, you should check your personal 2024 
benefit enrollment records to determine how many and in which of these plans you were enrolled in 2024. 
 
1: American Airlines, Inc. Health and Welfare Plan for Active Employees (#501) 
American Airlines has committed itself to pay all self-funded (uninsured) health and dental claims incurred under the terms of the plan.   
 
The plan has contracts with Metropolitan Life Insurance Company, Fidelity Security Life Insurance Company, Life Insurance Company of North 
America, Kaiser Foundation Health Plan of the Mid-Atlantic, Kaiser Foundation Health Plan of Hawaii, Kaiser Foundation Health Plan, Inc., Triple S 
Salud, Inc., and Community Care HMO , Inc. to pay respectively all life insurance and long term care claims and any insured disability claims, vision 
insurance claims, accidental death and dismemberment claims, and certain health claims incurred under the terms of the plan.  The total premiums 
paid for the plan year ending December 31, 2024 were $146,220,067.   
 
Because of so called “experience-rated” contracts, the premium costs are affected by, among other things, the number and size of claims.  Of the 
total insurance premiums paid for the plan year ending December 31, 2024, the premiums paid under such “experience-rated” contracts were 
$48,256,078 and the total of all benefit claims paid under these experience-rated contracts during the plan year were $47,899,391. 
 
2: The Supplemental Medical Plan for Employees of Participating American Airlines Group Subsidiaries (#503) 
Benefits under the plan are provided on a self-funded (uninsured) basis through Voluntary Employee Benefits Association Trusts (VEBAs).   
   
The value of plan assets, after subtracting liabilities of the plan, was $128,617,880 as of December 31, 2024, compared to $120,907,152 as of January 
1, 2024.  During the plan year the plan experienced an increase in its net assets of $7,710,728.  This increase includes unrealized appreciation and 
depreciation in the value of plan assets; that is, the difference between the value of the plan’s assets at the end of the year and the value of the plan’s 
assets at the beginning of the year or the cost of assets acquired during the year.  During the plan year, the plan had total income/(loss) of $9,534,358, 
including employee contributions of $123,524 and earnings from investments of $9,410,834.  Plan expenses were $1,823,630.  These expenses 
included $347,871 in administrative expenses and $1,475,759 in benefits paid to participants and beneficiaries. 
 
3: The American Airlines, Inc. Long Term Disability Plan (#509) 
Benefits under the plan are provided on a self-funded (uninsured) basis through a Voluntary Employee Benefits Association Trust (VEBA).   
 
The value of plan assets, after subtracting liabilities of the plan, was $280,069,225 as of December 31, 2024, compared to $266,899,758 as of January 
1, 2024.  During the plan year the plan experienced an Increase in its net assets of $22,928,272.  This increase includes unrealized appreciation and 
depreciation in the value of plan assets; that is, the difference between the value of the plan’s assets at the end of the year and the value of the plan’s 
assets at the beginning of the year or the cost of assets acquired during the year.  During the plan year, the plan had total income/(loss) of $13,169,467 
including employee contributions of $6,380,230, and earnings from investments of $21,081,747.  Plan expenses were $14,292,510.  These expenses 
included $1,324,747 in administrative expenses and $12,967,763 in benefits paid to participants.   
 
4: TWA Retiree Health and Life Benefits Plan (#511) 
American Airlines has committed itself to pay certain self-funded (uninsured) health claims incurred under the terms of the plan while other health 
benefits under the plan are provided on a self-funded (uninsured) basis through a Voluntary Employee Benefits Association Trust (VEBA).   
 
The plan has a contract with Metropolitan Life Insurance Company to pay all life insurance claims incurred under the terms of the plan.  The total 
premiums paid for the plan year ending December 31, 2024 were $4,101,770.  Because it is a so called “experience-rated” contract, the premium costs 
are affected by, among other things, the number and size of claims.  Of the total insurance premiums paid for the plan year ending December 31, 
2024, the premiums paid under such “experience-rated” contract were $4,101,770 and the total of all benefit claims paid under the experience-rated 
contract during the plan year were $2,257,183. 
 
The value of plan assets, after subtracting liabilities of the plan, was $1,506,717 as of December 31, 2024, compared to $1,311,791 as of January 1, 
2024.  During the plan year the plan experienced an increase in its net assets of $194,926. This increase includes unrealized appreciation and 
depreciation in the value of plan assets; that is, the difference between the value of the plan’s assets at the end of the year and the value of the plan’s 
assets at the beginning of the year or the cost of assets acquired during the year.  During the plan year, the plan had total income of $7,239582, 
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including employer contributions of $4,470,071, employee contributions of $1,891,502, and earnings from investments of $878,009.  Plan expenses 
were $7,044,656.  These expenses included $267,270 in administrative expenses and $2,333,090 in benefits paid to participants and beneficiaries. 
 
5. American Airlines, Inc. Pilot Long Term Disability Plan (#513) 
American Airlines has committed itself to pay all self-funded (uninsured) long term disability claims incurred under the terms of the plan.   
 
Additional Explanation:    The plan is 100% funded by American Airlines, Inc. corporate assets—employees do not make contributions for coverage 
under the plan. The plan became effective on February 1, 2004, in accordance with the collective bargaining agreement between American Airlines, 
Inc. and the Allied Pilots Association and closed to new entrants effective September 30, 2012.   
 
6. American Airlines, Inc. Life and Health Benefits Plan for Retirees (#515) 
American Airlines has committed itself to pay certain self-funded (uninsured) health claims incurred under the terms of the plan while other health 
claims under the plan are provided on a self-funded (uninsured) basis through Voluntary Employee Benefits Association Trusts (VEBAs).  
 
The plan has contracts with Metropolitan Life Insurance Company to pay all life insurance claims and with Sierra Health and Life to pay certain health 
claims incurred under the terms of the plan.  The total premiums paid for the plan year ending December 31, 2024 were $12,187,847.  Because they 
are so called “experience-rated” contracts, the premium costs are affected by, among other things, the number and size of claims.  Of the total insurance 
premiums paid for the plan year ending December 31, 2024, the premiums paid under such “experience-rated” contracts were $6,158,991 and the 
total of all benefit claims paid under these experience-rated contracts during the plan year were $7,228,808. 
 
The value of plan assets, after subtracting liabilities of the plan, was $126,965,445 as of December 31, 2024, compared to $131,992,655 as of January 
1, 2024.  During the plan year the plan experienced a decrease in its net assets of $-5,027,210  This decrease includes unrealized appreciation and 
depreciation in the value of plan assets; that is, the difference between the value of the plan’s assets at the end of the year and the value of the plan’s 
assets at the beginning of the year or the cost of assets acquired during the year.  During the plan year, the plan had total income of $14,717,223 
including employer contributions of $2,555,570, employee contributions of $2,261,016, and earnings from investments of $9,900,637 Plan expenses 
were $19,744,433.  These expenses included $3,316,183 in administrative expenses and $4,655,114 in benefits paid to participants and beneficiaries. 
 
7. American Airlines, Inc. 2012 Pilot Long Term Disability Plan (#516) 
American Airlines has committed itself to pay all self-funded (uninsured) long term disability claims incurred under the terms of the plan.  
 
Additional Explanation:    The plan is 100% funded by American Airlines, Inc. corporate assets—employees do not make contributions for coverage 
under the plan.  The plan became effective on October 1, 2012, in accordance with the collective bargaining agreement between American Airlines, 
Inc. and the Allied Pilots Association and closed to new entrants effective August 1, 2024.    
 
8. American Airlines, Inc. Health Benefits Plan for Certain Legacy Employees (#517) 
American Airlines has committed itself to pay certain self-funded (uninsured) health and dental claims incurred under the terms of the plan. 
 
The plan has contracts with Unum Life Insurance Company of America to pay long term care insurance and Fidelity Security Life Insurance Company 
to pay vision insurance claims incurred under the terms of the plan.  The total premiums paid for the plan year ending December 31, 2024 were 
$141,364.   
 
Because it is a so called “experience-rated” contract, the premium costs are affected by, among other things, the number and size of claims.  Of the 
total insurance premiums paid for the plan year ending December 31, 2024, the premiums paid under such “experience-rated” contract were $320,326 
and the total of all benefit claims paid under the experience-rated contract during the plan year were $385,411. 
 
9. American Airlines, Inc. Group Life and Disability Plan for Certain Legacy Employees (#518) 
The plan has contracts with Metropolitan Life Insurance Company to pay long term disability, accidental death and dismemberment, and life insurance 
claims incurred under the terms of the plan.  Total premiums paid for the plan year ending December 31, 2024 were $47,182. 

  
10. American Airlines, Inc. Pilot Disability Plan for Certain Legacy Pilots (#521) 
American Airlines has committed itself to pay certain self-funded (uninsured) long term disability claims incurred under the terms of the plan. 
 
The value of plan assets, after subtracting liabilities of the plan, was $19,694 as of December 31, 2024, compared to $22,364 as of January 1, 2024.  
During the plan year the plan experienced a decrease in its net assets of $-2,670.  This increase includes unrealized appreciation and depreciation in 
the value of plan assets; that is, the difference between the value of the plan’s assets at the end of the year and the value of the plan’s assets at the 
beginning of the year or the cost of assets acquired during the year.  During the plan year, the plan had total income of $2,731,828, including employer 



OMB Control number 1210-0040; Expiration Date 03/31/2026 
 

 
 

4 

contributions of $2,471,674 and earnings from investments of $260,154.  Plan expenses were $2,734,498.  These expenses included $48,360 in 
administrative expenses and $2,686,138 in benefits paid to participants.  
 
11. American Airlines, Inc. Onsite Clinic Health Plan (Employer Identification #13-1502798, Plan #522)  
American Airlines has committed itself to pay all eligible medical reimbursement claims under the terms of the plan. 
 
11. American Airlines, Inc. DFW ConnectedCare Plan (#523) 
American Airlines has committed itself to pay all self-funded (uninsured) medical claims incurred under the terms of the plan. 
 
12. American Airlines, Inc. Long Term Disability Plan for TWU-IAM Employees (#524) 
The plan has contracts with Metropolitan Life Insurance Company to pay long term disability claims incurred under the terms of the plan.  Total 
premiums paid for the plan year ending December 31, 2024 were $7,284,208. 
 
13. American Airlines, Inc. Retiree Health Reimbursement Arrangement Plan (#525) 
American Airlines has committed itself to pay all eligible medical reimbursement claims under the terms of the plan. 
 
14. American Airlines, Inc. Plus Plan for Active Employees (#526) 
American Airlines has committed itself to pay all self-funded (uninsured) health claims incurred under the terms of the plan.   
. 
15. American Airlines, Inc. Retiree Health Reimbursement Arrangement for Plus Plan for Active Employees Plan (#527) 
American Airlines has committed itself to pay all eligible medical reimbursement claims under the terms of the plan. 
 
16. American Airlines, Inc. 2023 Pilot Long Term Disability Plan (#528) 
American Airlines has committed itself to pay all self-funded (uninsured) long term disability claims incurred under the terms of the plan.  
 
Additional Explanation:    The plan is 100% funded by American Airlines, Inc. corporate assets—employees do not make contributions for coverage 
under the plan. The plan became effective on August 1, 2023, in accordance with the collective bargaining agreement between American Airlines, Inc. 
and the Allied Pilots Association..   
 
 
 
 
 
 
YOUR RIGHTS TO ADDITIONAL INFORMATION 
You have the right to receive a copy of the full annual reports, on any part thereof, for any of these health and welfare benefit plans, upon request.  
The accountant’s reports, financial information and information on payments to service providers and insurance information are included in these 
reports, if applicable.  To obtain a copy of these full annual reports, or any parts thereof, contact us by phone by calling the American Airlines, Inc. 
Benefits Service Center at 888-860-6178. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the assets and liabilities of the plan and 
accompanying notes, or a statement of income and expenses of the plan and accompanying notes, or both, where applicable by plan. If you request 
a copy of the full annual report from the plan administrator, these two statements and accompanying notes will be included as part of that report. 
 
You also have the legally protected right to examine the annual report(s) at the main office of these plans located at American Airlines, Inc. Corporate 
Headquarters, 1 Skyview Drive, MD 8A202, Fort Worth, TX  76155, and at the U.S. Department of Labor in Washington, D.C., or to obtain a copy from 
the U.S. Department of Labor upon payment of copying costs.  Requests to the Department of Labor should be addressed to:  Public Disclosure Room, 
Room N-1513, Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C.  20210. 
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